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Detailed partner profiles and contact information: www.learn.empowerment.org
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INTRODUCTION

“Self-directed learning (SDL) activates present competences, helps to develope

perspectives and promotes the development of professional methodological, social

and personal competences as tools for self-control…”

The partners of the project „Learn.Empowerment Self-directed Learning for

Low-skilled Unemployed People“ have developed, a joint concept for self-

directed learning.

Self-directed learning enables and supports the development of personally and

socially relevant self-management competences. It strengthens self-confidence

and leads thus to the ability to act in an emancipated and secure way in the

social and work environment.

Especially target groups who have no affinity to and no experience with

learning – and these are the target groups the project is focussing upon –

connect “learning” with failure, imposition and with no perspective, because

they could not experience learning as useful and valuable for themselves. It is

at this point where self-directed learning can start, starting at the individual

person and his/her interests and ideas: it activates activates present

competences, helps to develop perspectives and promotes the development of

professional methodological, social and personal competences as tools for self-

control.

Self-directed learning imposes at the learner responsibility for his/her own

learning process. They are integrated into the design of their learning process

and thereby experience the fact that learning has something to do with them

personally. If learners are supported and accompanied in their self-control by a

trainer and/or by fellow learners in a learning group, learning can become a

sustainable valuable experience.
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The educational practice in the countries of the project partners shows that

there is a need for supporting self-directed learning with structures,

instruments and processes.

The Handbook identifies them, demonstrates which aspects should be taken

into consideration when implementing self-directed learning and explains the

underlying didactic concept of self-directed learning.

The Toolbox describes self-directed learning as didactic concept as it has been

elaborated by the partners in this project. It reflects the situation and

understanding of the partners and their “philosophy”, their ideas of teaching

and learning on which this concept is based upon.

In addition, this collection of Exercises and Work Sheets offers a practical

approach that can be used for various target groups (disadvantaged young

people, migrants, long-term unemployed people etc.) and will give them the

possibility for developing their competences.



Learn.Empowerment

w w w . l e a r n - e m p o w e r m e n t . o r g 7

Table of contents

Imprint........................................................................................................................2

Introduction................................................................................................................5

A: Biographical Work and Learning Habits................................................................8

B: Planning the Learning Process / Fixing Individual Goals....................................81

C: Reflection Accompanying the Process .............................................................111

D: Evaluation and Assessment .............................................................................151

E: SDL and Technical Learning.............................................................................157



A1 Profiling Competences

w w w . l e a r n - e m p o w e r m e n t . o r g8



E – Content Learning
166 L e a r n . E m p o w e r m e n t

This Publication has been developed in the project “Learn.Empowerment Self-directed
Learning for Low-skilled Unemployed People” within the LEONARDO Programme funded
with support from the European Commission. This publication reflects the views only of
the authors, and the Commission cannot be held responsible for any use which may be
made of the information contained herein.




